HOBOCTHN KaPANATAHAKA

«Akcaurazcepsuc» AK «Aiarbin [lapbi3) ChIMJIBIFBIHA HE 00J11bI

2012 xbinbl  Enoppaparbl Teyencisgik capaiibiHga 25
XenTokcaH KyHi KasakctaH PecnybnukacbiHbiH MNpe3naeHTi
H.9. HazapbaeBTbIH KaTbICybIMEH KasakcTaHHbIH,
VHOYCTPUSNbIK HblCaHAApbIHbIH Tycaykecepi MeH —onap-
[bl icke KOCyFa apHanfFaH xannblynTTblK Tenekenip Gonbin
oTTi. COHbIMEH KaTap cana canacbiHaarbl «AnTbIH canay,
Bu3sHecTiH aneymeTTiK ayankepLuiniri canaceliHaarbl «[a-
pbI3» Gaiikaynapbl 60MbIHLIA CbINNbIKTAPbIHLIH NaypeaTTa-
pbIH MapanatTay pacimi 6ongpi.

Batbic KasakctaH o6nbiCbl TapuxblHaa anfaw  pet
«Y3pik aneymeTTik ayanTbl KaCiMOpbIH» aTanbiMblHAAFbI
«lpi kacinkepnik HblcaHbl» caHaTbl GoVibIHLIA XeHiMnas 6o-
nbin Bepni ayaaHbiHAarsl «Akcairascepeucy AK TaHbinAbl.
MekemeHriH 6yn xerticTiri — Batbic KazakctaH obnbicel 6oi-
bIHLA xoHe KapalubifaHak keH OpHbiHAa eHbek eTin xaTkaH
Gapnblk KOMNaHUsnap yLUiH 30p MakTaHbiL Gonapbl ce3cis.

BacTbl mapanat — AnTbiH «[Mapbi3» 6eH MpesuaeHT H.
Hasap6aes konbl koiibinFaH aunnom «AlC» AK npesngeHTi
Tinek LLlekTiGaeBka cantaHaTThl Wapaaa Tabbic eTingi.

«[Mapbi3» CbINbIFbIHLIH NaypeaTbl ataHy aHe «Y3aik
aneymeTTiK >kayanTbl KacinopblH» atanbiMbliHAaFbl  «Ipi
Kacinkepnik HblcaHbl ofapbl GafacbiHa ne Gony — yrkeH
abblpon Gonbin caHanagbl. En akoHomukacbiHa opTypni
cana GoiibiHWa ynec Kocbin eHbek xypreH 200-re TapTa
ipi 613Hec KypbinbiMaapbl ocbl 6acTbl XynaeaeH ymitkep
6onFaH efi. CoHAbIKTaH Aa GipHeLue Xbin kaTapbliHaH Heriari
cTpaTernssbIK CepikTec peTiHAe XyMbIC Xacan Kere aTkaH
«Akcarrascepsuc» AK xeTicTiri KMO B.B. komnaHuscbl yLUiH
MaHpl3bl epeKLue.

«Akcanrascepsuc» AK — oH 6ec xbingaH 6Gepi
KapalublraHak keH OpHbIHA@ XYMbIC Xacan Kene aTkaH
KMNO B.B. koMNaHUSICbIHbIH XeprinikTi ipi Mepairep mekemeci.
Ocbl xbingap Goiibl apinTecTik Xymbic TapuxbiHga KO
B.B. KoMnaHusicbiHbIH Gaclubinapbl MeH MamaHaapblHbIH
apacbiHOa «Akcawrascepsuc» AK KasakctaH aHe
KapalublfaHak KeH OpHbIHbIH [JaMyblHa TypakTbl yrec
KOCYLLbI XoHe GonaluafbiH OnanTbiH xayankepLiniri mon
cepikTec peTiHae OH Mikip kKanbINTacTbipbIn ynrepai.

An  KOMNaHWSIHbIH ~ anWTapnbikTah  Aamybl  COHFbl
XKeTi  xbinga avkblHAangbl.  ©HAIpICTiK - yiibiMaacTbIpy
webepniri, TeXHUKanbIK XaHapTy, MaMaHaapablH Kofapbl
KacinTiniri xxeHe ayanTbl, agan eHbek onapabiH KMO B.B.
KOMMaHUSICbIHbIK TancbipMackl MeH Aiep KesiHae xaHe cana-
bl OpbIHAAyFa MyMkiHAik 6epepi.

«Akcanrascepsuc» AK-HbliH BaTbic KasakctaH obnbickl
xoHe bepni aygaHblHaa eneymetTik Garaapnamanapabl
Xy3ereachlpyrakaTbiCyFaxaHe eHOeKYKbIMbIHbIHONeyMeTTiK
acnekTinepiH wewlyae, eHOeKTi Kopray MEH XyMbIC kesiHae
Kayincisgikti  caktay, ©3 >KyMbICLIbINapbliHa eHAipicTik
XafFfanael xakcapTy, anablH any apanapbiHa Ken KeHin
GeneTiHi KyaHTaapl. Byn akunoHepnik koFam GaclubICbiHbIH,
MekeMe [aMmyblHbIH y3ak Mepsimai Garaapnamackl 6ap
€KeHiH, COHbIMEH KaTap TypakTbl, YNbIMAACKAH VXKbIMHbIH
KanbinTackaH KepiHiCiH aKbiHAaNabI.

CoHpblkTaH fa «Akcanrascepsuc» AK aneymetTik xo-
Ganapabl opblHAAyAaFbl MO3UTUBTIK, HOTWXKENi KbI3METi
MeMIeKeTTiK Komuceus GarkayblHaH enimia GoiibiHLa «Y3gik
aneyMeTTiK XayanTbl KaCiNopbiH» AereH ofapbl barara ve
Gongbl.

Bun3aHecTiH aneymeTTik xayankepLiniri 6obiHLwa Bakay
naypeatTapbiH TafaiiblHAAWTbIH - pecrnybnukanblk  Komuc-
CWSIHBIH XXOFapbl IEHTreNiH atan eTy Kepek, ofaH KipeTiH - KP
Mpe3npeHTi akimMwWiniriHiH, 6acubickl, NMpeMbep-MUHUCTPAIH
opblHBacapbl, VIHAYCTpust xaHe )aHa TEXHONOrs MUHUCTPI,
EHGek xoHe XxanblKTbl 9rIeyMeTTiK Kopfay, MyHaW >aHe
ras, Kkenik aHe KOMMyHUKauusinap, aybinlapyatubinbik,
KopLuaraH opTaHbl KOpFay, MOLEHNET KaHe aknapaT MUHUCTPI,
coHpan-ak CeHat xaHe [MapnameHT Maxinici KOMUTETIHIH,
KP kecinogak ¢eaepauusicbiHbiH, pecnybnukanblk kacin-
Kepriep kaybIMAACTbIFbIHBIH, )XoHe Tayap eHAipyLUinep ogarbl
MeH Ka3aKCTaHHbIH capanLublnapbiHbiH 6aclubinapbl.

AilTa KeTy KepeK, >bifl CaiiblH eTKi3ineTiH «[lapbi3»
GaiikayblHbIH MakcaTbl ©3 XYMbICLLbINAPbl MEH KOFaM YLUIH
aneyMeTTik Macenenepai LeLLeTiH )XeKkeMeHLLIK Kacinkepnik
cybbeKTinepiH biHTanaHablpy 6onbin Tabbinagel. byn wapa-
nap KasakCTaHHbIH aHa 3KOHOMMKAChIH Kypy MakcaTblHa
apHanraH. Kasipri kKyHi oTaHablk GU3HecCTi XeTinaipy, OHbIH,
GacekenecTik kKabineTiH apTTblpa OTbIPbIN, 3amaH Tana-
GblHa cait eTy — en angblHAaFbl aca MaHbl3abl MiHAeT 6o-
nbin oTbIp. COHBIMEH KaTap ecin Kene xaTkaH kacinkepnik
OpTaHblH XanbIKTbIH KaMbl KOMbIHAA KbI3MET eTyi GU3HeCTIH,
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apamrepLinik 6eT-6erMHeciH anksiHAanTIH Macerne. MyHbIH
TepeH MaHi enferi TYPMbIC NEH aneyMeTTiK-9KOHOMVUKarbIK,
casicu axyanablH  TypakTbinblfblHaH — kepiHedi. «[a-
pbI3»  CbIAMbIFLI  KaCiNKepnik  KypbiNbiMAapAbl  OCbiFaH
bIHTaNaHAbIpyFa apHanbin oTbIp.

KapalublfaHak KeH OpHbIHAA KYMbIC Xacaylubl Y34k
eprinikTi Mmeppairep «Akcainrascepsuc» AK COHfbl Xbinga-
pbl 1700 XyMbIC OpHbIH KypfaH. KomnaHusi Gaclubinbifbl
03 Kbl3MeTKkepnepiMeH 5-7 xbinfa AeWiH LapT xacayblHblH
apkacblHAa \PKbIM OCbl @parnblkTa KYMbICMEH XaHe TypakTbl
KanakbiMeH KaMTamachbI3 eTinin oTbIp.

«ANTbIH cana», GU3HECTIH eneymeTTiK xayankepLuiniri
canacblHaarbl «MapbI3» Gaiikaynapsl GolbIHLLIa
ChlinbIkTapblHblH - %oHe  KasakctaH — Pecnybnukachl
Mpe3naeHTiHiH apHaiibl ChIANbIFbIHLIK NaypeaTTapbiH Mapa-
nattay paciMmiHae YkimeT myluenepi, Maxinic ceHatopnapsl,
aTakTbl CropTLUbLINAap, MOAEHUET XaHe eHep Kanpatkepnepi
EnGacel, ynT kewbacwesicbl H.O. HasapbaeBTbl acbifa
KyTTi. Ocbl caTTe GapnblfblHbIH XY3iHEH TOMKbiFaH cesimai
Gankayra GonatbiH efi. MemnekeT Gaclubicbl ©3 cesiHae
mMapanatray paciMi  GipHewe >xbingaH Gepi gsctypni
TYPAE XKyprisinin kene xaTkaHblH epekwe artan eTTi. Engi
VHOYCTPUSANbIK-MHHOBALMANbLIK AAMbITY/bI Ky 3ere acbipyablH
KOPBITBIHABICHI XbIfbIHA €Ki peT LblFapbinbin kenedi. byn
ByKinxanbIKTblK ic ekeHi ce3ci3. Ocbl 2012 xbinfbl «Mapbi3»
naypeartbl ataHfFaH XviblpmMa TepT Mekeme BaclubinapbiHblH
iwiHoe «Akcanrascepsuc» AK npeaugenTi T. LekTibaeska
MiHGene ce3 Gepinyi pecny6nukanblk KomuccusiHbiH Tinek
LLlekTiGaeBTbIH alMakTbiH, ickep Gaclubl aHe OBMbICTbIK
MacnuxaT AenyTaTtbl peTiHAe MoWblHAaFaHbl Aen anTyra
Gonagpl. Ces xok, 6yn TaHaay Ke3nencokTblk emec. Kbicka
yakpIT iwiHge Tinek LekTibaeB KbiameT kepceTy canachl
canacblHAarbl KaKCbl HOTUXEre KOn XeTKi3reHi, )ymbic 6a-
pbiCbiHAA Kayinci3gikTi kaMTamachI3 eTy, CoHaal-aK Mekeme-
riepre 3amaHayv eHOeK XXyWeCiH eHrisin, epTeHri KyHre gereH
ceHimi Herire anbiHAbl. OHbIH Byn eHberi eneycia kanmait,
KasakctaH Pecny6nukacs! MNpe3vnaerTi H.©.Hasapbaes neH
en YKiMeTiHiH )orfapbl 6aracbiH angpi!

T. LekTibaes «EpeH eHBeri vyuwiH», «KasakctaH
PecnybnukacbiHblH Toyencisgirine 20 xbin», KasakctaH
Pecnybnukacbl [MpeanpeHTiHiH anfbicxathbl, «KasakcTaH
MyHaiibiHa 100 >xbin» Tecbenrici mapanateliHa ve Gongbl.
CoHbIMeH katap on INSAM BusHec xaHe 6ackapy Xofapebl
XKeHeBa WHCTUTYTbIMEH Gipnecin, xanblkapanblk ickep
keHec GekiTkeH "MiHCi3 ickepnik aTafbl YLWiH anTblH Me-

[anb" xanblkapanblk MapanaTbiHblH nerepi ataHbin, bepni
ayAaHbIHbIH KYpMeTTi azamathbl AereH atak bepinreH 6ona-
TbiH. CoHppikTad ga Tinek LekTibaeB angbiHoa kayanTbl
MiHAeT TypAbl. On Tek 63 KOMNAHUSACHIH FaHa eMec, >anmbl
Batbic KasactaH, KapalubiFaHak keH OpHbiH maw etTil On
ocbinaiwa EnbacbiHblH angbiHAa nabiKTbl XeHe ceHimai
Ce3 celinen, XWHanfFaH yIikeH ayAuTOPUSIHBIH biKblNackiHa
GeneHai.

Byn yrikeH, KyaHbILTbI XEHiCKe XeTy onbl OHai Gon-
Mafbl, AereHMeH ae «Akcaiirascepauc» AK TabbicTbl Gonybl
3aHabl Aa.

XKbingap iwiHge mekeme 2006-2010 >xbingapbl eki pet
«AnNTbIH cana» 6ankayblHa xaHe 2010-2011 xbinb! «apbi3y»
CbINMbIfbIHA YCbIHbINbIM, BalikayFa 6enceHe kaTbiCKaHbl YLLiH
KasakctaH MNpe3naeHTi SkimwiniriHiH xeTekwici meH EHGek
XaHe TYpFbIHAAPAbI 9N1IeYMETTIK KOpFay MUHUCTPIHIH AUNIOM-
napbiMeH mapanattangpbl. 2010 xbinbl «AlC» AK «AnTbIH
cana» pecnybnukanblk 6ankaybiHbIH XeHiMNasbl YLUTIMHIH
kaTapbliHa eHpi. Komnanus KasakcTaHHbIH 9KOHOMMKAnbIK
an-aykaTblH Kypy/Aafbl, 3KOHOMUKanbIK AaFAapbICTbl XeHyAeri
XeTicTikTepi ywiH MemnekeTTik cTaHAapTTbl TEXHUKambIK
peTTey XeHe MeTponorus KomuTeTi TeparacblHblH 2010
XbInFbl "Cana canacblHfarbl XeTICTIKTepi yiWiH" anfbic xa-
TbIMEH, CoHAal-aK, "EBpasusinblk rpaHT" KypMeTTi npemusi-
CbIMEH MapanartTanfaH GonatbIH.

«Mapbl3»  CblnbIfbl  SNEYMETTIK Aamy MaceneciHae
MeMIneKeTTiK-)KeKeMeHLUIK CepiKTeCTIKTI HblFanTyFa,
aneymeTTiK xobanapapl Xysere acblpyaa MaHbl3abl ynec
kocaapbl. CoHblH, 6ip faneni peTiHae KeH OpHblHAaFbl GU3-
HecTeH TyckeH TyciMai Gaclwbinap e3 kapamarblHAarbl
KbI3METKepnepaiH KaxeTiHe xapaTtaabl.

«Mapbi3» GalikaybiHbIH Napga Gonranbl 6ec Xbinablk
TapuxbiHaa «Akcawrascepsuc» AK «Yagik aneymeTTik xay-
anTbl KacinopblH» 6Gonbin, baTbic KasakctaH obnbicbiHaH
enimi3 6oMbIHLIa «anTbiH» BalikayblHAa GipiHLUi Xy3nabi3ab!
KasakCTaHAblk kKoMnaHus 6onbin TaHbInAbl. Ockl Tamalua Ta-
6bicneH baTbic KazakcTaH obnbicbiHbIH akiMi HypnaH Horaes
KyTTbIKTay xonaan, Tinek LekTibaeBTbIH eke e3iHe opacaH
eHberi yLWiH anfbicbiH Gingipin, anvak GovibiHwa Gacekere
kabineTTi xeHe ea3renepre ynri GonaTbiH MekeMeHiH 6Gap
eKeHiH anTbIn, uri Tinerid 6ingipai.

YKaHaxbingplk ykbIM MepekeciHae Bbepni ayaaHbiHbIH
akimi M.B. Tycinkanues «AlC» AK 6acLubiCbl MEH YXKbIMbIH
Gaiikay >KeHiciMeH KyTTbiKTan, aydaHjarbl oneymeTTik
GaffapnamManap MeH MekTernke AeniHri yibiMgap MeH
appareprnep yiblMblHa KOPCETKEH Kkongaybl YLiH anfbic
xaT Tabbic etTi. KMO bB.B. KOMNaHusICbiHbIH KenTereH
KbI3METKepriepi Aie Mepekenik Kellke kaTbickaH GonaTbiH.
KMO B.B. komnaHuscbiHbiH 6ac avpektopbl [. Pattu,
eHpipicTik anpekTopbl J1. BUHBATTW, KbI3MET kepceTy 6on-
biHWa aupektopbl K. CepkuT, KeniciM-LuapT aHe caTtbin
any 6GovbiHwa MeHrepywici [. Jls. Tyw, kasakcTaHablk
MasMyHabl AambiTy GombiHWwa meHrepyuwlici K. Kanaiwos,
«3koOpTanblk» meHemkepi P. loraH xaHe EK, KT xoaHe KOK
XoHe canaHbl kaaaranay MeHrepyuwici K. [xoakkuuu Tinek
LLekTibeBTbl KyTThIKTaAbl. Onap awnTnakwel, «KMO B.B.
KOMMaHusAChl GaclubinapbliHblH, Mepekere Kenin kaTbiCybl
«AlC» AK komnaHus ywWiH anTapnblkTaii eTe MaHpl3gbl
ekeHiH 6inpipeni. OnapablH cesiHwe, «Akcanrascepsucy
KOMNaHusicbl 6acTbl xaHe Herisri cepiktectik. KMNO B.B.
KOMMaHWACHI Kasipri TaHda MyHai-ra3 canaceliHaa anemaik
kewbaclubl koMnaHusHbIH 6ipi 6onca, byraH «AlC» AK nga
KockaH eHberi epekwe. KapalubliFaHak o6acblHblH nan-
nanaHybl KapaliblFaHakTa OHbIH KaTbICyblHbIH apkacbiHaa
KMO B.B. kasip anem y3aikTepiHiH opTacblHAa ekeHi, COHbIH,
iwiHoe MyHan-ras canaceiHga AFC-TiH ge  eHberiHiH 6ap
ekeHi, KapalubliFaHak obacblH nanganaHyablH  G6aprblk
yaKbITbIHAA ThifbI3 KapblM-KaTblHAC NEH TabbICKa XeTy Typa-
nNbl TiNEKTEp anTbingbl.

XKorapbl  mMemnekeTTik  "AnTbiH  napbi3"  mapana-
Tbl  AIC-TiH KapalbiraHak, Akcaii kanacbl xeHe 6aprbik
OHip YLWIiH eTe MaHbI3abl ekeHiH pactanabl. KMO B.B. meH
AIrC-tiH KapalubiFaHakta GiprnieckeH, xemicTi eHberi, eki
KOMMNaHWSHbIH 6aclublnapbl MeH MamaHAapblHbIH  KepceTin
OTbIpfaH ©3apa TYCIHICTIK MeH ickepnik KapbIM-KkaTblHaChl
KMNO B.B. meH AIC-TiH KaTbiHacTapblHOaFbl cabakTacTblk
Gepik Gonybl xeHe ofaH Aa canarnbl, TabblCTbl XXyMbICTapFa
Heri3 GonbIn KbI3MeT eTyi kepek, Tynki HaTwxeciHge KMO
B.B. giH e, AI'C-TiH Ae KbI3aMeTKeprepiHiH, kana XankblHbiH,
6i3aiH 06nbICTbIH, KasakcTaHHbIH uriniriHe xeHe AamyblHa
GafbiTTanybl THic.

KITO-HBIH peKOPATHIK KOPCETKIIITEePi

KypmeTTi spinTecrtep,

21 xentokcaH XKaHa kbl angpiHOa kKacanfad
xabapnamara Koca 6yriH koMnanusiHblH 2012 xbinga kon
XKETKI3reH KepCceTKiLITepi Typanbl aiTKbIM Kenin oTbIp.

AKbin iwinge KapallbiFaHak KeH OpHbl  GoMblHWA
eHAipicTe XbINAblK PEKOPATbIK KOPCETKILLKE KON XEeTKi3aiK,
atan anTkaHga 11 MWUANWOH TOHHA TypaKTaHAbIPbIFaH
CyMbIK KemipcyTekTi oHe 17.5 munnuapg Kky6 meTtp rasgbl
eHpipaik. OrfaH Koca Xbinablk pekopd 6onbin TabbinatbiH
8.6 munnuapg ras xepre kabaTblHa kaiTa angangsl.

COHbIMeH KaTap caTblifnbIM Kenemi apTbim, KOMNaHWUSHbIH,
KOMMepUUMSAnbIK KbI3METIHAE A€ XOoFapbl kKepceTkiluTepre Kon
KETKI3AiK.

OpuHe MyHZaW HaTwKenepre Kayincia >XOnMeH Kon
XeTkidy 6i3fiH 6acTbl MakcaTbiMbl3 xaHe 6i3 kannbl
TipKeyre anbiHaTbIH XaHe bIKTMMan KayinTi anatrap »XuiniriH
TeMeHAeTyre e3 yneciMmisai Kocambl3. BypblHFbl XbIIMEH
canbICTbIpFaHAA XYMbIC YaKbITbIH XOFanTy anaTtblHbIH CaHbl
TemeHAedi, Gipak eHAipicTe >XyMbICTbl Kayincia opblHaay
KOMMNaHWSIMbI3AbIH anfa koitFaH 6acTbl MakcaTbl. CoHAbIKTaH
GapnblKTapbiHbI3abl  ©3iHi3aiH  XoHe  apinTecTepiHi3diH
KayincisairiH kamTamacoi3 etyae 6apnblk Tanantapabl xaHe
MiHOEeTTepAi OpblHAAyAbl CypanMbI3.

Bi3 Tuimainiri xofapbl cyiblK kemipcyTektepai eHaipeTiH
BipHeLue yHFbIManapbl, OHbIH iLiHAE eHIMAinir eTe XorFapbl
Ne9832 yHrbiMachlH Byprblnablk XaHe asKTay XXyMbICTapbiH

XKYPri3aik, coHgav-ak 12 an iWwiHae YHFbIMaHbIH, PeKOPATbhIK
caHbl KocblnFaH 6onatbiH.

Byn KblameTkeprepimiaaiH opacaH 30p eHOeriHiH aHe
KYLL-XIrepiHiH KemeriMeH Kom »XeTKi3inreH KepceTKiluTepAiH
asfaHTalbl faHa. CoHAbiKTaH 6i3  KOMNaHWSHbIH 63
Kbl3MeTIHAEri  Xofapbl KepceTKiluTepre Kom JXeTkisyiHe
KeMeKTeCKeH Ci3aepAiH 3 XyMblCTapblHpbI3Abl OpbiHAAYAAfb!
KeCinKoMnbIKTapblHbI3Fa, TabaHAbINbIKTapbIHbI3Fa XKaHe KyLL-
xirepnepiHisre anfbiCbiMbI3AbI Gindipemis.

Cispepre xaHe oTbacbinapbiHbiara 2013 Xbingbl caTTi
opi 6aKbITThI ©TKi3yAi Tinenmia.

HamvunaHo PatTu xeHe Jlyka BuHbatu.



10

HOBOCTHN KaAPANATAHAKA

Pre-New Year message from General Director of KPO

On the eve of 2013 the General Director
of KPO Damiano Ratti addressed all KPO
employees with the message. In particular,
in his message Mr Ratti said:

The passing year has become a turning
period for the Karachaganak Project
with regards to the management and its
development path. As you could see, KPO
senior management has been gradually
changed throughout the year. The key
events of the Project were the entrance
of KazMunaiGas into the Karachaganak
Venture as a partner and the 15th anniversary
of signing the Final Production Sharing

Agreement.
Year to date, the Karachaganak
production has reached 135,2 million

barrels of oil equivalent, with the operating
cost of USD 3.79 per barrel. Compared to
the previous periods, this is a record level
of our production. In operations, the third
condensate storage tank at the KPC has
been commissioned. In October, KPO’s
tanker lifted the 300th million tonnes of CPC
Blend crude oil since loading operations
started in 2001 in the port of Novorossiysk.
The total shutdown strategy scenarios
have been reviewed to reduce costs and
increase benefits. Four new wells have been
successfully drilled and 12 wells hooked-up
during the year. The second drilling rig is
currently under mobilisation. Capital works to
upgrade asset integrity have been continued.
At the Eco Centre, the new General Purpose
Incinerator has been launched into service
in July.
Production be

excellence  cannot

MR BRIAN ESSNER MARKETING DIRECTOR KARACHAGANAK

achieved without safe operations. During the
year a number of programmes and initiatives
have been put in place in HSE area, among
which are the two forums with contractors
on HSE topics, the HSE survey and online
training courses. The HSE Card performance
helped in revealing many hazards. However,
no matter what, we cannot stay complacent.
Oil and gas operations carry high safety
risks, and | urge you to always follow the
required safety procedures. Remember
- your personal commitment to stay safe
counts!

This year the capital projects foreseen
by the 2011-2013 Environmental Protective
Measures Plan have continued. In May, KPO
won the BG Chairman's HSE Award in the
category 'Climate Change - GHG Reduction
Programme’ sustaining our established
world-class record on environmental
management. The other recognition at the
Parent Company level was a BG Group’s
Golden Hard Hat Award won by Bektassov
Kubaidulla for demonstrating extraordinary
safety commitment.

The Project Development team in Astana
continues to grow. The Assess phase for
Karachaganak Future Growth has been
completed in July. The Concept Selection
phase is underway, and screening of a
number of development cases took place in
December.

KPC Gas Debottlenecking Project has
also progressed in its Concept Selection
phase, and in accordance with the approved
Field Development Plan, the feasibility
and concept selection studies for Plateau

Extension Projects are continuing.

The annual Employee Opinion survey
held this year helped to identify employees’
perception on a number of aspects including
motivation. KPO Leadership team will be able
to build on the positives and focus the efforts
on other important areas going forward. The
new Collective Agreements signed with the
two Trade Unions in August included the
extended fringe benefit package.

In 2012, 19 senior positions at KPO were
nationalised. In percentage by year end, 69%
of managerial positions, 94% of professional
and supervisory roles and all of the venture’s
skilled and clerical positions have been filled
by national staff.

For nine months of 2012, the Kazakh
content in KPO contracts for the provision
of goods, works and services has made up
56% equal to USD 222 M.

During the year, a number of social-
infrastructure projects have been completed
by KPO, including four schools constructed
in WKO; a school fully repaired and a
process water supply system reconstructed
in Uspenovka village, a school workshop
repaired in Zharsuat village; Sovetskaya
street repaired in Aksai; Central Boiler-house
fully refurbished in Aksai. Recently, KPO has
finished the construction of the Celebration
Palace in Uralsk, the Family Outpatient Clinic
in Bisen Village of the Bokeiorda District and
a Cultural Centre in the Sary Omyr Village in
the Terektinskiy District.

Our projects and consultation with
local communities through the established
Village Councils in the four rural districts

PETROLEUM OPERATING B.V. Kazakhstan Branch

Key Responsibilities

As Marketing Director of
Karachaganak Petroleum Operating
(KPO) b.v., Brian Essner has

responsibility for the marketing and
sales of oil and gas condensate product
from the giant Karachaganak oil and
gas condensate field located in the West
Kazakhstan Oblast. Brian manages
the sale of product and evaluation of
existing and future market options to
ensure maximum value from the field’s
production is secured for the Republic of
Kazakhstan and Venture partners.
Brian is based in Aksai,
Kazakhstan Oblast.

West

Recent Career
Brian joined KPO as Marketing
Director in 2012 from BG Group. Brian

has extensive experience in integrated

energy management, multinational
negotiations, energy marketing,
commercial and business development

with  material success in Egypt,
Equatorial Guinea, Nigeria, Trinidad &
Tobago and the United States, among
others.

Most recently Brian served on
the asset leadership team as Vice
President, Commercial and Business
Development for BG's US shale
joint venture. In this role, Brian was
responsible for the strategic and day-to-
day direction of business development,
marketing and commercial operations
activities ensuring the transport and
sale of natural gas and condensate
from the Haynesville, Cotton Valley and
Travis Peak formations in East Texas

New Human Resources Controller

appointed

Zaure Alzhanova is appointed as KPO
Human Resources Controller. Zaure will
work as a back-to-back with Marco Castelli.

Zaure has strong professional background
in HR management having worked in senior
management roles in both national and
international companies in Kazakhstan. She
is a Fellow Member of the Chartered Institute
of Personnel and Development in London
and an MSc HRM qualified graduate.

Zaure has worked for BG Group for over
seven years, most recently as Vice President
for Human Resources at BG Kazakhstan in
Astana. Prior to that, Zaure was on a two-
year international assignment in BG Group
headquarters, UK.

KPO General Director Damiano Ratti
Please congratulated Zaure with her new
appointment and wished her success for the
benefit of Karachaganak.

A
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and North Louisiana.

Previously Brian held various roles
in BG’s LNG Trading organization with
specific focus managing BG’s global
LNG supply portfolio overseeing 13.5
million tonnes of LNG per annum
including multinational  negotiations
of diversion payment terms and lifting
programs with various international oil
companies and governments.

Brian held various positions in
Panhandle Energy’s pipeline, storage
and LNG businesses before joining BG
Group.

Qualifications

eBachelor of Business Administration
(Finance), Texas A&M University, USA,

e_International Business Certificate
Program, Dijon, France.

of Burlin Region continued successfully.
KPO implemented two of its long-term
community projects, such as provision of
health improvement programme for elderly
community members and Summer Camps
for local schoolchildren.

KPO is a complex organisation, and every
day is a challenge for all of us. | thank you all
for your work, dedication and individual input
in KPO performance and success during the
year.

| wish you and your families enjoy the
season festivities. Have a Merry Christmas
and a great coming New Year 2013!

Damiano Ratti

General Director

KPO Sustainability Report 2011 receives
recognition at the Second Contest of Annual

Reports in Kazakhstan

On 11th December at the First Practical
Conference “Annual Reports: Experience of
Leaders and New Standards” held in Almaty,
KPO Sustainability Report for 2011 has been
rewarded as commendable in the nomination
“Best Report on Sustainable Development”.
The Conference and Contest were organised
by the Expert RA — Kazakhstan Rating
Agency.

The primary target of the contest was
to evaluate financial annual reports for the
year 2011. The reports on sustainable
development have been presented in a
separate nomination for the first time. The
press release of Expert RA — Kazakhstan
says: “Preparation of sustainability reports
on sustainable development or application of
the GRI Guidelines when preparing reports is
becoming an evolving trend for Kazakhstani

companies. However, the number of such
companies is small. This year three reports
on sustainable development have been
submitted to the contest (ENRC, KEGOC,
and Karachaganak Petroleum Operating
B.V. Kazakhstan Branch) and two annual
reports have been prepared in accordance
with the GRI Guidelines (Kazpochta and
Kazatomprom)”.

Insurance company Kommesk-Omir has
been recognised as the leader in preparation
of annual reports for 2011. The following
Kazakhstani companies participated in the
contest SWF Samruk-Kazyna, KEGOK,
Kazakhmys PLC, Air Astana, People’s
Bank of Kazakhstan, Eurasian Bank and
other. Appraisal of the reports submitted to
the contest has been made by the Contest
Expert Jury.



HOBOCTH KaPANATAHAK

development toys.

safety.

cultural sectors.

On 11 December KPO provided sponsorship for the purchase of special equipment for special Head
Start groups at kindergartens #6 and #7in the town of Aksai in the Burlin District of the West Kazakhstan
Oblast (WKO). The project was implemented as part of the KPO sponsorship programmes.

Along with KPO employees representing Sustainability section, the above mentioned kindergartens
had been visited by representatives of the District Department for Education, Psychiatric-medical and
Pedagogical Consultation. The event was also attended by local media representatives.

Headmistress at kindergarten Ne7, Junussova Zhanar expressed sincere gratitude to KPO for the
support provided to the Head Start groups at district kindergartens.
Disabled children also received from KPO swimming pools, gym equipment, soft models, and

KPO Sustainability Manager Muzafarova Zulfiya, noted: “KPO supports vulnerable groups of people
and public associations that work actively in healthcare, education, social development, art, culture and
sports. It regularly provides financial help to support oblast and district schools and kindergartens”.

This special equipment has compliance certificates and meets up-to-date standards for quality and

In recent years, KPO executed more than 45 projects in the healthcare, athletics, education and

FIRE STATION #10 IS ANNOUNCED

On 18 January, KPO Field HSE
Emergency Response Team held
an award ceremony following an
annual contest “The Best Field
Fire Station” which was held at
Karachaganak field.

Four Fire Stations representing
KPC, Unit-2, Unit-3 and Pilot Camp
participated in the competition.

As per quarter and annual
evaluations of 2012 the
best performance has been
demonstrated by the Fire Station
#10 based at Unit 3 which was
found to be “The Best Fire Station
of the Year 2012.”

During the award ceremony

THE BEST

Field Manager Francesco Monti
presented with a traditional
trophy “Fireman's Golden Axe”
to Fire Station #10. It was noted
that over the last year the Fire
Station #10 demonstrated its high
professionalism and operational
readiness for the elimination of
different types of accidents on site.

The awarding ceremony has
become a significant event for
KPO and is the incentive for further
fruitful work aimed at prevention
of emergency situations and
emergency response. This year
ceremony scored 5 year jubilee
starting from 2008.

Chairman of RoK Committee on State
Control over Emergency Situations and
Industrial Safety visits Karachaganak

On 20 December Karachaganak
Petroleum Operating B.V. (KPO)
hosted
of

the visit of Chairman

the RoK Committee on

State Control over Emergency
Situations and Industrial Safety,
Nurbek Kunanbayev who was
accompanied by the Head of the

WKO Emergency Department,
Kadyr Bisembayev.

their visit to
the high-ranking
with  KPO top
management. The guests were
briefed on the Karachaganak
project development with a focus
on industrial safety, emergency
response and civil defence issues.

During
Karachaganak,
officials  met

The parties also discussed
plans for future co-operation
between KPO and the Ministry
of Emergency Situations and
identified areas of mutual interest.

Atthe end of the visit, the guests
expressed their satisfaction with
KPO achievements and wished the
KPO team continued success in
their activities.

Epiphany traditions are
continuing in Aksai

On 19 January many residents of Aksai and Burlin district by tradition
arrived at Utva River, nearby to Aksai, to celebrate Epiphany Holiday.

Despite your religious beliefs, participating in this event is just a
question of the strength of your soul. Some see it as the key to health
and youth. Others insist they simply enjoy it. To enjoy this you have to
do it with joy in your heart and praise God. Anyone can swim in the Utva
as long as they are strong spirited. It is of no importance whether you
are a Christian, a Jew or a Muslim. When someone is half-naked at the
edge of icy-cold water his profession, religion and nationality becomes
irrelevant. It is considered that those who swim in ice-cold water purify
themselves spiritually and physically. However, the shock of jumping into
icy water could induce a heart attack in someone who is unprepared so it
is recommended that newcomers acclimatize themselves gradually.

- = R e

Epiphany swimming in Aksai usually starts with a water blessing
ceremony held by a local priest who, according to the established
tradition, should arrive first. After being blessed by a priest the water
is deemed capable of washing away sins and cleansing the soul. As
soon as the blessing ceremony is completed people are allowed to jump
into the water. Safety for participants is also ensured with a stand-by
attendant + ambulance, ladder and lifeline.

Despite the cold winter weather in Aksai, this day along with the
crowds of local winter swimmers KPO HSE Section Head Mark Duda
also took part in this ceremony. Probably he was the first American who
had the courage to jump into the ice-cold water.

Speaking about his participation in this event, Mark said: “Participating
in this tradition is something | will never forget. | have swum in cold

mountain streams back home, but not as part of a spiritual event like
today. The water was only waist-deep, but | did go under 3 times as
required by tradition to receive the proper blessing!”

Safety meeting to follow-up

the high potential incident
with contractor

On 14 January, a meeting among the Operator, KPO and Phlagman
representatives was held in KPO main office to discuss the on-going
corrective actions to ensure that no incident with high potential (HPI) like
on 16th November 2012 will happen again.

The meeting was attended by: Peter Costello, BG Kazakhstan Asset
General Manager, Leonardo Stefani, Agip Karachaganak Managing
Director, Damiano Ratti, KPO General Director, Luca Vignati, KPO
Operations Director, Matteo Tisi, Project Execution Director, Konstantin
Baliouk, Phlagman General Director, Alexander Malozemov, Phlagman
Technical Director.

During the meeting Phlagman’s safety improvement plan was
discussed and regular meetings were agreed to be held to assess
implementation status of corrective actions.

All attendees have concurred to keep on strengthening safety at work
and supervision of the operational activities in Karachaganak.
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JSC " Aksaigasservice" receives Gold “Paryz” Award

On 25 December 25, 2012 a
national teleconference dedicated
to the launch of the start-up facilities
of the Industrialization Map as well
as the annual award ceremony of
winners of national awards “Paryz”
and “Altyn Sapa” was held at the
Palace of Independence in Astana.

The event was attended by
the President of the Republic
of Kazakhstan Nursultan
Nazarbayev.

For the first time in the history
of the Western Kazakhstan Oblast
the local JSC "Aksaigasservice"
received the Gold “Paryz” Award in
the “"The Best Socially Responsible
Company” category. This reward of
the enterprise is a great pride for
the whole of the West-Kazakhstan
Oblast and the high prestige for
all the companies operating in
Karachaganak field.

The main award Gold "Paryz”
and Laureate Diploma of the First
Prize, signed by the President of
Kazakhstan Nursultan Nazarbayev,
was handed over to the head of
JSC «Aksaigasservice”, deputy of
the oblast Maslikhat (lower house
of the regional parliament) Tlek
Shektebayev.

More than 200 major business
organizations representing
different sectors of the economy,
including the oil and gas sphere,
actually claimed the top prize in
an indicated nomination. That's
why the achievement of JSC
"Aksaigasservice", which is a
long standing and one of the key
strategic partners of Karachaganak

Petroleum Operating (KPO) is
particularly important.
Everyone knows that JSC

“Aksaigasservice” is the largest
local contractor to KPO, which
is involved in the development
of Karachaganak field for fifteen
years. The leadership of KPO
views JSC “Aksaigasservice” as a
reliable and responsible company
which proved its professionalism as
a business partner for many years
of its joint activities with KPO. The
leadership of “Aksaigasservice”
and its employees are continuing
to make great contribution to the
development of the Karachaganak
and Kazakhstan as a whole.

The significant progress of the
company is obvious, especially
over the last seven years. Skillful
production organization, technical
renovation, high qualification of
the specialists and responsible,
conscientious work enables the
company to promptly and efficiently
execute assignments across a wide
spectrum of services and works
within the framework of existing 26
contracts with KPO.

It is encouraging that JSC
“Aksaigasservice” pays much

On 3 January, further to his
Pre-New Year message of 21st
December 2012, KPO General
Director Damiano Ratti and KPO
Operations Director Luca Vignati
addressed all KPO employees with
an important message. In their joint
message both men addressed all
KPO employees and told about the
results of the company’s activities
reached in the year 2012.

Dear friends!

It is with great pleasure we are
able to write to you today to convey
a few of the performance records
that have been set by KPO during
2012.

Liquid production for the year
was in excess of 11 million tons
stabilised, and gas production was
in excess of 17.5 Billion Scm —
both significant annual production
records for Karachaganak. Our
gas reinjection rates helped us

attention to preventive measures
in a team, improving the working
environment for their employees,
health and safety, solving
employees’ social issues and
participates in social programs
of Burlin district and West
Kazakhstan oblast. It is evidence
that the leadership of the company
has a long-term and far-sighted
program on the development of its
enterprise, as well as the creation
of a stable and cohesive team.

Therefore, positive, productive
activity of "Aksajgazservisa" in
the implementation of large-scale
social projects has been praised
by state competitive Committee
that made a decision to award the
honorary title "The Best Socially
Responsible Company” of the
Republic of Kazakhstan.

It should be noted the high level
of the Republican Commission on
awarding of ranks of winners of
competition on social responsibility
ofbusinesswhichincluded:theHead
of the Presidential Administration
of the Republic of Kazakhstan,
Deputy Prime Minister and Minister
of Industry and New Technologies,
the Ministers of Labor and Social
Protection, Oil and Gas, Transport
and Communications, Agriculture,
Environment Protection, Culture
and Information, as well as the
heads of the committees of
the Senate (upper house) and
the Mazhilis (lower house) of
Kazakhstan Parliament, Federation
of Trade Unions of Kazakhstan,
national business associations
and the Union of producers and
exporters of Kazakhstan.

"Paryz” Award forms the
social orientation of Kazakhstan
business, stimulates a large,
medium and small business for
solving social issues, both for its
own employees and for the whole
society and in the implementation
of the priority tasks outlined by the
Head of the State on improving the
well-being of Kazakhstan people.

And this is exactly how operates
JSC  “Aksaigasservice”  which
is one of the best Kazakhstan
contracting companies operating in
Karachaganak. Its team is entirely
composed of people from WKO.

Three and a half thousand
participants and guests gathered
together in the Palace of
Independence. Along with the
winners of "Altyn Sapa" and "Paryz”
the official ceremony was attended
by members of Kazakhstan
government, ministers, senators
and members of the Majilis, famous
athletes and people of culture and
art, in other words the whole Beau
Monde of the country. Everyone
was waiting for the Head of the
State and the Leader of the Nation
Nursultan Nazarbayev, It was
noticeable that all the nominees
of the contest were experiencing
the excitement and the sense of
celebration. All of them faced the
important and responsible mission
to take place during the award
ceremony. They have to stand on
the stage in front of the Head of
the State, the entire top leadership
of the country, the business elite,
representatives of non-government
organizations and mass media.

It is important to note that
of all the twenty four heads of
enterprises-winners  of  «Paryz
2012», the floor with the words of
gratitude was given to the head
of JSC "Aksaigasservice" Tlek
Shektebayev. This is definitely the
recognition of the State Competitive
Committee of Shektebayev’s merits
as the leader of the enterprise
and public figure who made
considerable contribution for the
development of the entire region.

Of course, this choice was not
coincidental. For a short period
of time Mr. Shektebayev has
managed to ensure the company
dynamic and long-term growth
in production, income security,
stability and confidence in the
future. His work didn't go unnoticed

and it was highly praised by the
President of Kazakhstan Nursultan
Nazarbayev and members of
Kazakhstan government.

It is also necessary to note
that in the course of his work
activiies Mr Shektebayev was
awarded the state awards such
as: the medals for "Conscientious
work», «20 Years of Independence
of the Republic of Kazakhstan,
“Note of Thanks of the President
of the Republic of Kazakhstan”,
industry breastplate "100 years of
Kazakhstan Oil and Gas industry”.
He is also awarded the international
award “Gold medal for an excellent
business reputation”, established

by International Business
Council jointly with the Supreme
Geneva Institute of business

and management (INSAM). Mr
Shektebayev is also an honorary
citizen of Burlin district. Therefore
during the award ceremony in
Astana, Mr Shektebayev was
facing a great challenge as he was
supposed to represent not only his
company but the whole Western
Kazakhstan oblast as well. His
speech before the Head of the State
and other attendees was warmly
received by all the audience.

The company’s way to this
success was not easy. It was
rather a long way to the victory.

In the course of a number of
years, the company has been
nominated twice to the contest
"Altyn Sapa" (2006 and 2010)
and twice for “Paryz” Award (2010
and 2011). In all these cases,
the company was awarded the
diplomas for active participation
in contests which were signed
by the heads of Presidential
Administration of Kazakhstan and
the Minister of Labor and Social
Protection. In 2010, "AGS" went
into the top of three finalists the
Republican contest "Altyn Sapa".
In 2010 the company was also
awarded with the Note of Thanks
by the Chairman of the Committee
for Technical Regulation and
Metrology of Gosstandart "For the
Achievements in Quality”. Also
in 2010 in Cannes, France, the
company received the honorary
award "European grant" for its
achievements in the building of the
economic potential of Kazakhstan,
overcoming economic crisis. Thus,
the Gold "Paryz” Award and the
First prize are the recognition of the
company’s strategy and its selected
key areas in the development of the
enterprise. It is also evidence that
considerable business revenue
in Karachaganak, the company’s
leadership directs to the needs of
its workers.

For the entire five-year history
of the contest “Paryz” Award

"AGS" has become the first local
100 percent Kazakhstani company
from Western Kazakhstan region,
deserving atthe Republican contest
"gold" in the nomination the "Best
Socially Responsible Enterprise"
among other large companies of
the Republic of Kazakhstan.

The deserved success of the
company was warmly welcomed by
the Akim of the West Kazakhstan
Oblast Nurlan Nogayev, who
personally  congratulated Mr
Shektebayev and his team with the
convincing victory. He also thanked
all the employees of the company
for the excellent performance, and
he also added that in WKO the
other companies could follow a
good example of “AGS”.

During the New Year corporate
event held in Aksai, Akim of Burlin
district Mr. Tusupkaliyev extended
his thanks to the management
and the staff of the company
and congratulated them with the
Gold “Paryz” Award. He also
handed over to Mr. Shektabayev
the Letter of Appreciation for the
active participation in regional
social  programs, support of
child-care facilities and veterans
organizations in the region. A
number of KPO representatives
also attended the festive evening.
Congratulations on behalf of the
company to Mr. Shektebayev
expressed the General Director of
KPO Damiano Ratti, Operations
Director Luca Vignati, Services
Director Christopher Circuit, Local
Content Development Controller
Kairat Kapashov, KPO EcoCentre
Manager Raymond Gogan
and HSEQ Controller Cristiano
Gioacchini. In their welcoming
speech, KPO representatives
congratulated the leadership and
the staff of the company with the
Gold “Paryz” Award and in particular
they said: "The presence in this Hall
of the entire leadership of KPO is
yet another confirmation that “AGS”
is very important company for KPO.
“Aksaigasservice” company is one
of the major and fundamental
partners of KPO.”

A high State Gold “Paryz”
Award is the evidence that “AGS”
is important for Karachaganak, the
city of Aksai, and the entire WKO.
The joint and productive work of
KPO and AGS in Karachaganak,
mutual understanding and
partnership shown by the managers
and specialists of both companies,
must be strengthened and serve
as the basis for a better and more
successful work and, ultimately, for
the benefit and the development of
employees of the two companies,
and the residents of the city, the
region, and of Kazakhstan as a
whole.

KPO Record achievements in the year 2012

exceed 8.6 Billion Scm for the year
- again an annual record.

We also have cause to
celebrate our commercial success,
in our marketing operations, having
placed record sales volumes.

Of course it is our highest
priority to ensure that we deliver
these results safely, and we are
encouraged to see a downward
trend in our total recordable and
high potential incident frequencies.
We also have a lower number of lost
time injuries compared to last year,
however zero incidents remain our
firm target and we urge all of you to
play your role in keeping yourselves
and your colleagues safe.

In 2012 we have drilled and
completed some of the best liquid

producing wells ever undertaken,
including the prolific 9832, and
we have hooked up the highest
absolute number of wells in our
history during these 12 months.

Of course these are just some of
the record breaking performances
were delivered by the efforts and
focus of our people. We would like
to extend our sincere thanks and
gratitude to all of you — for your
professionalism, determination
and focus on delivery, which has
moved our Venture to new heights
of performance.

Wishing you and your families a
very safe and happy 2013!

Damiano Ratti and Luca
Vignati




